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MINUTES OF THE ONLINE MEETING OF 25 APRIL 2024

1) Test group survey results
The partners carried out surveys of the test groups envisaged.
Negative points:

e the number of responses is lower than expected (for both professionals and target
audiences)

e Because the surveys are anonymous, it is impossible to know the profile of the
respondent. This point concerns the target audience (NEETS, people with disabilities,
migrants and refugees).

Positive points:

e The results obtained enabled us to identify the expectations of each of the target
groups (professionals and target audiences)

e The results were used to improve the quality of the questionnaire, by changing the
open questions into closed (yes/no) or multiple choice questions.

Conclusion:

e The online surveys will be supplemented by face-to-face or email surveys to gather the
expected numbers for each target group.

e Fortarget audiences, there will be no analysis by profile (NEETS, etc). We will only
produce an overall analysis report.

2) Work on the MOOC content

Once the results had been analysed, the partners discussed the content of the MOOC and

EREEAREaiERGEOIS| o c ed to produce it.

Mooc content proposals
Priority: offer content that enables the acquisition of knowledge and skills

The proposed content is not yet divided into specific modules and sub-modules. This listis based on the
results of the test surveys.

Defining inclusion by stakeholder profile

-European Commission and Council of Europe, UNESCO
-Experts/Scientists - University research (concept...)
-partner DIVINEF

-target audience from our structures (NEETS, people with disabilities, migrants and refugees)
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The issues and challenges of inclusion

according to scientific research

According to institutional and political players

According to professionals

Depending on the target audience

Inclusion by region: in Europe, America, Africa and Asia

Content relating to various laws, plans and strategies

Migration policies and their consequences for the inclusion of migrants and refugees (in Europe
and in each of our countries)

Disability policies and their impact on the inclusion of people with disabilities (in Europe and in
each of our countries)

The European Inclusion Strategy

Inclusion in teaching practices and non-formal education

-examples of good practice in our countries, in europe and around the world

Interviews of positive and negative experiences with target audiences and professionals + Political
decision-makers

-presentation of various methods, tools and games to promote inclusion

Resources to be donated

Directory of professional players
webography

Filmography (movies)
Bibliography

Several proposals were made for presenting the MOOC

a)

Proposals for a 3-part MOOC

A section dedicated to knowledge through the creation of 3 scenarios (1 for each profile of our
target audience). Each fictional story would illustrate and explain the experiences of these
profiles in specific situations. The content would provide information on the steps to take and the
help available, depending on the profile of the person involved. The stories would also provide an
insight into the difficulties encountered and their consequences in the lives of each of the
profiles.

The videos will be created using DOODLY and speechelo for the translations and (if necessary)
BEECUT for the final video editing.

This approach is inspired by "CITYZEN" online training. It has the advantage of being accessible to
everyone (whatever their profile);

A section dedicated to the acquisition of tools, methods and activities to be implemented

A resources section



https://www.doodly.com/
https://speechelo.com/
https://beecut.com/fr/
https://cityzen.ams-grandsud.fr/
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e Do the MOOC on the HOP platform of salto youth.

Content would be built up in chapters using a format predefined by the platform.
The advantage of this platform is that it is free and can be used by learners from all over Europe
who work in the youth sector (but not only).

e Running the MOOC on the Moodle platform
This easy-to-use platform is widely used in education. Here too, the format is predefined. Paying
platform.

Running the mooc on a dedicated website

At the first meeting, the partners decided to use a free website creation platform (WIX.com) as we didn't
have much content to include.

Creating the MOOC on a site such as word press will cost money but would allow greater freedom in
creating the MOOC.

The partners will make their decision in June/July 2024, preferring to work on the content of the MOOC
over the coming weeks.

Work in progress on the project management plan, communication plan and website will be finalised by
the end of April 2024 at the latest.

The next meeting will take place at the end of May 2024 (date to be determined).
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https://hop.salto-youth.net/my/
https://hop.salto-youth.net/my/
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1. What is your professional sector

s / Stando (Invité)

All participants answered “Adult education (vocational and non-vocational)

2. The organization you are working is..
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5. What questions do you have about inclusion?

- I'm curious about how different cultures approach inclusion and what specific
challenges they face. Additionally, I'm interested in understanding how organizations
measure the effectiveness of their inclusion efforts and what best practices they've
found to be successful
- What if some people wotlld not like to be included? What should we do

Tasos / Stando (Invité)
- Maybe what are some practical strategies for creating inclusive environments in my
workplace
- 1. What resources or support systems are available for individuals from
margi communities? 2. What steps can we take to create inclusive policies and

practices that benefit everyone?

6. Our MOOC concerns the inclusion of young people in difficulty (NEETs),

people with disabilities, migr-
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-Interviews or podeasts
I think promote awareness through education

- To share information and letting people know they have resources for them

- 1. Education and Awareness: Provide training on diversi d inclusive practices.

- 2. Cultivate Inclusive Culture: Foster an environment of empowerment and respect.

-3 Rep Ensure diverse in hip and d

- 4. Accessibility: Create accessible spaces and materials for all.

- 5. Active Engagement: Listen to and involve marginalized communities in
ion-making.

10. Have you ever taken an online course?
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12. What tips de ¢ for improving this questionnaire?

1. Consider adding more specific questions that address various aspects of inclusion
such as experiences with inclusion in different settings (e.g.. workplace, community).
suggestions for improving inclusivity. and examples of successful inclusion

initiatives.

2. I suggest adding a question like "Which of the following topics would you be

interested in learnin bout in a MOOC?"

3. More specific information about type of training that would be offered in the
MOOC

4. The questionnaire overall looks very efficient and can produce details answers, but
1would provide clear response options for closed-ended questions, such as

multiple-choice or Likert scale options, o facilitate data analysis

4 Tasos / Stando (Invité)
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MR e Europesn Union
- Webography (2 responses)

- A directory of professionals (4 responses) (1

7. What do you think are the best ways of promoting inclusion? T i
asos / Standa

- I think for people to understand us
Learn about different cultures
- Education from schools

- Events

8. What tips do you have for improving this questio
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